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Anti-racism Training Policy 
 
 

The General Convention of The Episcopal Church has passed resolutions 
concerning Anti-Racism and Racial Reconciliation at every General 
Convention since at least 1988. They include 1988-A112, 1991-D113, 2009-
A142, 2012-A127, 2015-D040, and have called upon the church to participate 
through anti-racism training and other activities to dismantle and eradicate 
structures of racism, and integrate the practices of anti-racism into our life 
as a church. 
 
Specifically, Resolution 2000-B049, which was reaffirmed by 2018-A045, 
mandates that “lay and ordained leadership of the Episcopal Church, 
including all ordained persons, professional staff, and those elected or 
appointed to positions of leadership… be required to take anti-racism 
training and receive certification of such training…. And that each diocese  
determine those lay and clergy leaders are to take the training.” 
 
The Diocese of Arizona shall require all active clergy, lay employees and lay 
leaders* to complete the diocesan Anti-Racism training, which will include 
the components in resolution 2018-A044, and renew that training at least 
once every five years. Alternatively, clergy and lay leaders may opt to 
complete the Episcopal Church’s Sacred Ground curriculum, and in addition 
watch the locally produced videos on racism in Arizona available on the 
diocesan Youtube channel. Episcopal Schools in the diocese may use the 
approved training of their accrediting institution.  
 
The anti-racism training or Sacred Ground must be started within 90 days 
of the employee or lay leader beginning their new position, and completed 
within six months of beginning training.  
 
Documentation of the required training by clergy will be maintained in the 
Bishop’s office.  Documentation for lay leadership will be maintained by the 
individual churches. A report to convention will be made by each church as 
requested by the Bishop’s Office and included in the Annual Reports to 
Diocesan Convention.  
 
Training for current members should be completed by July 1, 2023.   
 
*Leadership positions are defined as members of the Vestry, Bishop’s 
Committee, and Search Committees  

 
 
 
 


